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BACKGROUND  

1. On 31 March 2011 the Tribunal issued a determination which included variations to the 
remuneration of office holders included in the Special Division of the Public Service and 
persons holding Prescribed Offices.1 In that determination the Tribunal embarked upon a 
revised salary structure to properly accommodate the levels of responsibility, accountability 
and work value across the range of CEO and senior officer positions throughout this sector of 
the public service. This initiative was continued in the determination handed down on 22 
February 2012.2 

2. 



3. The revised salary structure now in place not only allows the Tribunal to more effectively 
identify the levels of responsibility, accountability and work value of these positions but now 
provides transparency not previously available. It also provides scope within the new salary 





as well as remuneration structures for senior public sector offices in other Australian 
jurisdictions. 

14. When determining appropriate classifications for office holders’ positions, the Tribunal took 
into account a variety of factors including work value, market forces, value to the State and 
government priorities.   

Submissions 

15. Twenty eight submissions were received from office holders in the Special Division of the 
Public Service and Prescribed Offices.  Submissions were also received from Senior Legal 
Officers, the Clerks of the Parliament and a submission from the Government. 

16. Most submissions sought either an increase in classification or an increase in remuneration 
within their current classification. The main issues raised in submissions referred to changes 
in responsibilities and/or work value that had occurred in the roles of the office holders.   

Government Wages Policy 

17. The Tribunal was advised that the Government’s wages policy provides for possible wage 
increases above CPI where work practice reforms or efficiency initiatives are included, with 
total increases capped at projected growth in the Western Australian WPI (currently 4.5% for 
2012/13). 

Work Value Assessments 

18. The Tribunal commissioned Mercer (Australia) Pty Ltd (‘Mercer’) to conduct work value 
assessments on the following 10 offices: 

• Auditor General; 
• Deputy Auditor General; 
• Commissioner for Children and Young People; 
• Inspector of Custodial Services; 
• Deputy Electoral Commissioner; 
• Commissioner for Equal Opportunity; 
• Information Commissioner; 
• Parliamentary Commissioner for Administrative Investigations (Ombudsman); 
• Deputy Parliamentary Commissioner for Administrative Investigations (Deputy 

Ombudsman); and 
• Public Sector Commissioner. 

 

19. These work value assessments measure the nature and complexity of the office within the 
context of the statutory framework under which the office holder functions and the 
responsibility, skills and accountability which attach to the discharge of duties of the office.. 



Labour Market and Economic Data 

20. Table 1 shows forecasts for the major economic indicators from the Western Australian 
Government’s 2012/13 Budget – Economic and Fiscal Outlook.  Forecasts shown are on an 
annual average basis. 

 
TABLE 1: W ESTERN AUSTRALIAN GOVERNMENT’S 2012/13 BUDGET – 
ECONOMIC AND FISCAL OUTLOOK  

Major Economic Indicators 

2010/11 
Actual(a) 

 
% 

2011/12 
Estimated 

Actual 
% 

2012/13 
Budget 

Estimate 
% 

2013/14 
Forward 
Estimate 

% 

2014/15 
Forward 
Estimate 

% 
Gross State Product  4.3 4.0 4.75 4.5 4.0 
Gross State Income  3.5 5.25 5.75 5.25 3.75 
Employment Growth 0.3 3.5 2.5 2.5 2.5 
Unemployment Rate 5.0 4.75 4.75 4.5 4.25 



from the Department of Treasury and economic advisory bodies such as the Reserve Bank of 
Australia3. However it is recognised by the Tribunal that despite the relatively healthy 
economic outlook in Western Australia, compared with other states and countries, there 
remain risks to the Western Australian economy associated with global financial issues and 
volatile commodity prices. 

23. A recent statement by the Premier and Treasurer4 highlighted some of the economic risks 
faced by the public sector arising from the volatility in iron ore prices, continuing strength in 
the Australian dollar and shrinking share of Goods and Services Tax revenue. 

CONCLUSIONS 

24. The Tribunal’s determinations of 31 March 2011 and 22 February 2012 established the new 
classification and remuneration structure for the Special Division and Prescribed Office 
holders. The result of this inquiry is to provide for a general economic adjustment for officer 
holders, recognise those office holders who have undergone substantial changes in their 
responsibilities or work value and to correct the few anomalies that occurred when translating 
existing salaries under the old classification and remuneration structure into the new model. 

25. At this time, having taken into regard the general economic conditions and wage movements 
in the public and private sectors, an adjustment in salaries in line with general economic 
movements is appropriate.  Accordingly, salaries shall be increased by 3.25 per cent with 
effect from 1 January 2013 

Work Value Assessments and Remuneration Adjustments 

26. After considering work value assessments, submissions from office holders and advice from 
the Tribunal’s statutory advisor, the Tribunal has adjusted the remuneration of the following 
office holders in recognition of the changes in statutory amendments, accountability to 
Parliament and/or the community, machinery of government changes and to address 
anomalies arising out of the transition to the new classification and remuneration framework. 

• Parliamentary Commissioner for Administrative Investigations; 
• Information Commissioner; 
• Inspector of Custodial Services; 
• Chief Executive Officer, Department of Education Services; 
• Director General, Department of Agriculture and Food; 
• Chief Executive Officer, Botanic Gardens and Parks Authority; 
• Chief Executive Officer, ChemCentre; 
• Chief Executive Officer, Rottnest Island Authority 

                                                 



• 



34. The Clerks of the Parliament requested in their submission a 9 per cent increase in salary. 
This request was based on the claim that:  

• The Clerks and Deputy Clerks have lost salary relativity with the Clerks Assistant 
salary since 2009; and 

• The Clerks and Deputy Clerks have lost salary relativity with the Clerks of other 
Parliaments throughout Australia since 2007. 

 
35. While the figures submitted by the Clerks were acknowledged, the Tribunal was also 

cognisant of the fact that despite the small drop in relativities between a Deputy Clerk and a 
Clerks Assistant since 2009, the Clerks and Deputy Clerks’ salary relativities have 
substantially increased since 2006.  

36. Over the same time period the salary of a Clerk has increased substantially compared with



 

The determination will now issue.  

Signed this 18th day of December 2012. 

 

 

 

 

 

 

 

W S Coleman AM C A Broadbent B J Moore 

CHAIRMAN MEMBER MEMBER 

   SALARIES AND ALLOWANCES TRIBUNAL 
 
 

  



FIRST SCHEDULE 

Pursuant to section 6(1)(d) and (e) of the Salaries and Allowances Act 1975, the Salaries and 
Allowances Tribunal (“the Tribunal”) determines the remuneration to be paid to offices of the 
Public Service who hold offices included in the Special Division and those who hold 
Prescribed Offices, as hereunder follows with effect from 1 January 2013. 

PART 1: 



PART 2: CLASSIFICATION FRAMEWORK FOR SPECIAL DIVISION 
OFFICES 

SECTION 1: GENERAL  

1.1 Special Division o



Table:   2   Indicative annual salary (inclusive of annual leave loading) range for the 
classification of non-C( o)04 TDTd
(v)-4(e a)]TJ
0.004 Tc -0.escl





SPECIAL DIVISION CEOs  

Office Department or Agency Band Office 
Holder 

Salary 

Director Goldfields-Esperance 
Development Commission 

4 R Hicks $189,242 

Managing Director 



SPECIAL DIVISION CEOs  

Office Department or Agency Band Office 
Holder 

Salary 

Director General Planning 

1 (To be 
reviewed 

when 
vacant) 

E Lumsden $380,964 

Managing Director Polytechnic West 4 W Collyer $215,887 
Director General Premier and Cabinet 1 P Conran $418,527 

Chief Executive 
Officer 

Public Transport Authority 2 R Waldock 

See 
Director 
General, 
Department 
of 
Transport 

Director General 



 
Table:   4   PRESCRIBED OFFICE CEOs 
 
PRESCRIBED OFFICES 

Office Department or Agency Office 
Holder 

Salary 

Auditor General Office of the Auditor General C Murphy $380,964 

Commissioner Office of the Commissioner for 
Children and Young People 

Vacant $220,842 

Director of Public 
Prosecutions 

Office of the Director of Public 
Prosecutions 

- 
See Fourth 
Schedule  

Deputy Director of Public 
Prosecutions 

Office of the Director of Public 
Prosecutions 

- See Fourth 
Schedule  

Electoral Commissioner 
Western Australian Electoral 
Commission W Gately $236,669 

Deputy Electoral 
Commissioner 

Western Australian Electoral 
Commission C Avent $154,446 

Commissioner for Equal 
Opportunity 

Equal Opportunity 
Commissioner Y Henderson $220,842 

Chief Executive Officer Fire and Emergency Services  W Gregson $300,449 

General Manager Forest Products Commission D Hartley  $218,592 

Director 
Health and Disability Services 
Complaints Office  A Donaldson $220,842 

Information 
Commissioner  





 
Table:   5   SPECIAL DIVISION NON-CEOs 
 
SPECIAL DIVISION NON -CEOs 

Office Department or Agency Band 
Office 
Holder Salary 

Executive 
Director, Courts 
and Tribunal 
Services 

Attorney General 4 R Warnes $198,562 

Public Trustee Attorney General 4 
Vacant  
 $213,429 



SPECIAL DIVISION NON -CEOs 

Office Department or Agency Band 
Office 
Holder Salary 

Deputy Director 
General, Parks and 
Conservation 

Environment and 
Conservation 3 J Sharpe $213,429 

Deputy Director 
General, 
Environment 

Environment and 
Conservation 3 Vacant $- 

Deputy Director 
General, Public 
Utilities Office 

Finance 2 R Challen $312,449 

Executive 
Director, Building 
Management and 
Works 

Finance 2 Vacant $- 

Executive 
Director, 
Government 
Procurement 

Finance 3 R Alderton $213,429 

Commissioner 
State Revenue 

Finance 3 W Sullivan $213,429 

Executive 
Director, Shared 
Services 

Finance 4 S Black $198,562 

Chief Operations 
Officer, Operations 

Fire and Emergency 
Services 

4 L Bailey $198,562 

Chief Operations 
Officer, Operations 
Support and 
Capability 

Fire and Emergency 
Services 

4 S Fewster

C 61 8 072 396.24 1 0.96 42.84 re
 61 361 8 0.48 re
f
37 0.48 re
 61 3.52 396.2410.959 42.84 re





SPECIAL DIVISION NON -CEOs 

Office Department or Agency Band 
Office 
Holder Salary 

Deputy Director 
General, State 
Initiatives 

State Development 3 G McGowan $229,526 

Deputy Director 
General, Policy, 
Planning and 
Investment 

Department of Transport 2 S McCarrey $264,631 

Managing 
Director, Main 
Roads Western 

 2



 
PART 4: MOTOR VEHICLE  BENEFITS 

SECTION 1: GENERAL  

1.1 In addition to the salary determined for the office holders listed in Part 3 of this 
Schedule, those office holders have an entitlement to a motor vehicle provided 
through State Fleet.  The notional value of the lease (and all associated costs) per 
annum shall be the relevant value set out in Section 4 of this Part. 

1.2 The vehicle (being part of the Government-owned State Fleet) should be managed in 
accordance with the policies and conditions established and amended from time to 
time by the Department of Finance (the effective owner of the State Fleet).  
Applicable terms and conditions are currently set out in the document “State Fleet – 
Agency General Agreement”. 

1.3 A person holding more than one Special Division or Prescribed Office, shall be 
entitled to a motor vehicle or cash in lieu of a motor vehicle for one such office only, 
being the office classified or remunerated at the highest level. 

1.4 An individual accessing a vehicle under this Part shall take due care of the condition 
and security of the vehicle.  This includes responsibility for ensuring the vehicle is 
regularly serviced and maintained at government expense according to the 
manufacturer’s recommended specifications, and making arrangements for off-street 
parking at home, whenever practicable, with appropriate security precautions taken at 
all times.  Any theft or damage should be reported to the Fleet Manager. 

1.5 Motor vehicles leased for office holders under this determination or a previous 
determination of the Tribunal shall not be changed or cash in lieu taken prior to the 
expiration of the lease. 

1.6 While the vehicle may be used anywhere in Western Australia at no cost to the 
individual, if the vehicle is driven interstate, the individual is liable for the cost of fuel 
and oil while interstate.  Furthermore, if used outside of Western Australia, the 
custodian must be in the vehicle at all times that it is being used. 

1.7 Should the officer choose not to use the vehicle, supplied through State Fleet, for 
business, or for travelling to and from work, but allows and authorises the vehicle to 
be used for private use during business hours by another family member or person, 
he/she is not entitled to access another government vehicle for his/her private use, 
including transport to and from work. 

1.8 Should the officer choose to take cash in lieu of a motor vehicle supplied through 
State Fleet, it is not the Tribunal’s intent that this should result in additional 
government expense or an increase in the government fleet to provide transport for 
the office holder during business hours.  The office holder is not entitled to claim a 





2.6 Each lease should be tailored to achieve the most cost-effective arrangement based on 
individual usage patterns. 

SECTION 3: CHOICE OF MOTOR VEHI CLE 

3.1 Where an office holder elects to access a leased vehicle under State Fleet 
arrangements, he/she may choose any vehicle and accessories in the relevant Western 
Australian Government Common Use Contract or an “off contract” vehicle and 





SECTION 2: TRAVEL ALLOWANCES  

1.1 Office holders listed in this Section are entitled to travel allowances in accordance 
with the Public Service Award 1992 (as at the date of this determination) and 
described in clause 23(10) of that Award as “Annual Leave Travel Concessions”. 

Table:   5   TRAVEL ALLOWANCES  

Office Department or Agency  



PART 6: HOUSING AND UTILITIE S 

SECTION 1: RENTAL SUBSIDIES 

1.1 Office holders identified in this section shall be entitled to applicable Government 
Regional Officers Housing (GROH) rental subsidies which are aligned generally to 
Department of Housing policies including the Tenant Rent Setting Framework Policy 
(August 2006). 

1.2 The rental subsidy shall be payable to GROH for the benefit of the office holders up 
to the specified value in Table 6, based on rates calculated using the Department of 
Housing 2012-2013 on-line rent calculator which can be accessed at: 
http://www.housing.wa.gov.au/currenttenants/governmentemployeehousing/rentcalcul
ation/Pages/groh_rent_calc.aspx. 

1.3 Applicable FBT shall be paid by the office holder’s department or agency. 

1.4 Where the office holder’s tenancy is for a portion of the year, the maximum annual 
rental subsidy shall apply on a pro rata basis. 

1.5 Office holders are to advise the Tribunal of GROH rent adjustments as soon as 
practicable after they occur.  The Tribunal will ordinarily take these rent adjustments 
into account when conducting the annual review of remuneration for Special Division 
and Prescribed Office holders and when a new office holder is appointed. 

Table:   6   RENTAL SUBSIDIES 

Office Department or 
Agency 

Office Holder Maximum Annual 
Rental Subsidy  





submitting a claim have been due to administrative oversight or negligence, the 
Tribunal does not regard these as circumstances appropriate to grant an extension of 
time to submit a claim.  Where a claim is made after 90 days and no extension has 
been granted, payment against the claim will not be made. 

3.4 Applicable FBT shall be paid by the office holder’s department or agency. 

Table:   8    ELECTRICITY SUBSIDIES 

Office Department or 
Agency 

Office Holder 
Maximum Annual 

Electricity 
Subsidy  

Director 
Gascoyne 
Development 
Commission 

S Webster $1,771 

Director 
Kimberley 
Development 
Commission 

J Gooding $2,896 

Managing 
Director Kimberley TAFE K Dickinson $1,554 

Managing 
Director Pilbara TAFE L Farrell $2,999 

 

 
  



PART 7: SUPERANNUATION ENTITLEMENTS  

SECTION 1: GENERAL  

1.1 Employer superannuation contributions are payable in accordance with the obligations 
applicable under the Superannuation Guarantee (Administration) Act 1992 (Cth), the 
State Superannuation Act 2000 and the State Superannuation Regulations 2001 or the 
Fire and Emergency Services Regulations 1986, as the case may be, unless 
determined otherwise in this Schedule. 

1.2 Superannuation contributions to the Gold State Super scheme are based on the 
concept of remuneration set out in Regulation 5 of the State Superannuation 
Regulations 2001.  Contributions to an accumulation scheme, whether a GESB 
accumulation scheme or a scheme of choice, are determined by the concept of 
Ordinary Time Earnings (OTE) defined in the Superannuation Guarantee 
(Administration) Act 1992 (Cth) and ‘over OTE items’ as defined in the State 
Superannuation Regulations 2001.  The Department of Treasury document titled 
Ordinary Time Earnings and the Treatment of Allowances and Payments for 
Superannuation Remuneration Purposes – General Principles provides useful 
guidance on this matter.  The document can be found on the Department of Treasury 
web site at: 

http://www.treasury.wa.gov.au/cms/uploadedFiles/_Treasury/State_finances/ote_treat
ment_allowances_payments_superannuation_remuneration_general_principles.pdf?n
=1655. 

1.3 Superannuation contributions to the Fire and Emergency Services Superannuation 
Fund are governed by the Superannuation Guarantee (Administration) Act 1992 (Cth) 
and the Fire and Emergency Services Regulations 1986. 

1.4 The position of Inspector of Custodial Services, while held by Mr N Morgan shall be 
paid superannuation in accordance with the UniSuper. 

1.5 The position of CEO, Metropolitan Cemeteries Board, while held by Mr P Deague 
shall be paid superannuation in accordance with the WA Local Government 
Superannuation Plan. 

1.6 In accordance with a determination of the Treasurer dated 14 October 1998 pursuant 
to section 4(4) of the Government Employees Superannuation Act 1987, the value of 
the motor vehicle allowance is not included in the office holder’s remuneration for 
Gold State superannuation purposes. 

  



Signed this 18th day of December 2012. 

 

 

 

 

 

 

 

W S Coleman AM C A Broadbent B J Moore 

CHAIRMAN MEMBER MEMBER 

   SALARIES AND ALLOWANCES TRIBUNAL 
 
  



SECOND SCHEDULE 

SENIOR LEGAL OFFICES  

Pursuant to section 6(1)(d) of the Salaries and Allowances Act 1975 the Salaries and 
Allowances Tribunal determines the remuneration to be paid per annum to the holders of the 
offices listed below and is as follows.  The remuneration is effective from 1 January 2013. 

PART 1 - REMUNERATION AND OFF ICES 

The remuneration of the holders of the offices listed below comprises salary, superannuation 
and other benefits described further below.  The annual salary component of total 
remuneration is as follows: 

 
OFFICE DEPARTMENT OR 

AGENCY 
BAND OFFICE 

HOLDER  
SALARY  

State Solicitor Attorney General 1 P Evans $418,294 
Parliamentary Counsel Attorney General 1 W Munyard $418,294 
State Counsel – 
Queen’s/Senior 
Counsel 

Attorney General 2 G Tannin SC $376,622 

State Counsel Attorney General 2 Vacant $- 
Deputy State Solicitor 
– Queen’s/Senior 
Counsel 

Attorney General 2 R Mitchell SC 
 

$366,008 

Deputy State Solicitor Attorney General 2 J Young $355,547 



OFFICE DEPARTMENT OR 
AGENCY 

BAND OFFICE 
HOLDER  

SALARY  

Director Legal 
Services 

Office of the Director 





THIRD SCHEDULE  

COURT REGISTRARS 

Pursuant to section 6(1)(d) of the Salaries and Allowances Act 1975 the Salaries and 
Allowances Tribunal determines the remuneration to be paid per annum to the holders of the 
offices listed below effective from 1 January 2013. 

The remuneration of the holders of the offices listed below comprises salary, superannuation 
and other benefits described further below.  The annual salary component of total 
remuneration is as follows: 

OFFICE SALARY  

Supreme Court  

  

 
 



Signed this 18th day of December 2012. 

 

 

 

 

 

 

W S Coleman AM   C A Broadbent  B J Moore 

 

CHAIRMAN   MEMBER   MEMBER 

 

SALARIES AND ALLOWANCES TRIBUNAL  





FIFTH SCHEDULE  

CLERKS OF THE PARLIAMENT 



SIXTH  SCHEDULE 

SOLICITOR -GENERAL  

Pursuant to section 4 of the Solicitor-General Act 1969 


