
WESTERN AUSTRALIA 

SALARIES AND ALLOWANCES ACT 1975 



3. This process provides an opportunity for members of the public, the Government, the office 
holders or any other interested party to make a submission.  It also helps to inform the 
Tribunal of changes which might have taken place in the roles or responsibilities over the 
past year and other remuneration issues. 

4. In exercising its statutory responsibilities, the Tribunal applies broad principles upon which 
levels of remuneration are determined for all categories of offices and positions coming 
within the scope of the SA Act.  These principles, particularised to the Clerks of the 
Parliament, Special Division and Prescribed Office holders, have been applied by the 
Tribunal to make judgments with respect to the remuneration and entitlements in this 
determination.  These principles are: 

• the value of the offices to the State and our democratic system of government;  

• measures of the “work value” of the offices; and  

• the level of remuneration of the offices within the context of wage and salary rates 

applying generally in the community.  

 

First Schedule –  

Special Division CEOs, Special Division Non-CEOs and Prescribed Office Holders 

5. The Tribunal has evaluated all Special Division and Prescribed Office positions contained in 
the First Schedule of the Determination.  The Tribunal is concerned with the disparity in 
percentage based increases advantaging those higher earners within its jurisdiction.  For 
example, a 3.0 per cent increase to an officer receiving $429,409 per annum would result in a 
dollar increase of $12,882 per annum, whereas a 3.0 per cent increase to an officer receiving 
$182,483 per annum would result in an increase of $5,474 per annum.  Accordingly, this 
determination will award a fixed rate increase of $5,474 which shall apply to all office 
holders. 

Work Value 

6. There is an expectation that senior executives within the Public Service and other statutory 
office holders will have to meet the challenges of changing roles and responsibilities arising 
from policy initiatives, changing priorities and the demands of the community.  To warrant an 
increase in classification and/or remuneration the changes in the work value of the position 



Motor Vehicle 

8. The Tribunal has considered the changes made to the FBT calculations by the Australian 
Taxation Office and have amended the FBT formula accordingly.  No other changes to the 
motor vehicle entitlements have been made. 

District and Travel Allowances 

9. The district and travel allowances applicable to office holders based in regional locations 
have been examined during the inquiry.  The Department of Commerce is responsible for 
adjusting the District Allowance rates available to officers in the General Division of the 
Public Service.  There have been significant changes in these District Allowances and new 
rates will apply from 1 July 2014.  In the past, the Tribunal has linked the District Allowance 
in our determination to that of the Public Service.  Consequently, these rates have been 
changed accordingly. 

10. The Tribunal has considered the housing and utilities subsidies and noted that none of the 
office holders eligible for housing and utilities subsidies have advised of any rental increases 
since the last determination.  Taking these and other factors into account, no change has been 
made to the rates of subsidy in this determination. 

Superannuation 

11. This determination has not varied the superannuation entitlements contained in Part 6 of the 
First Schedule. However, it is noted that under the Superannuation Guarantee 
(Administration) Act 1992 (Cth) the minimum superannuation rate will increase to  
9.5 per cent as of 1 July 2014 which will lead to a small net remuneration increase for those 
office holders who previously had been receiving 9.25 per cent State contributions to their 
superannuation. This increase has no effect on those office holders currently receiving 
superannuation under a defined benefit scheme such as the Gold State Superannuation 
Scheme. 

Second Schedule - Senior Legal Offices  

12. The Tribunal is currently undertaking a review of Senior Legal Offices, and has made minor 
changes to the banding salary structure as a result of the salary pressures being exerted at the 
lower classification levels of senior legal officers in the General Division.  As Senior Legal 
Offices are within the Special Division, the Tribunal have determined that they will also 
receive a fixed rate increase of $5,474 per annum. 



Third Schedule - Court Registrars 

13. The 



The determination will now issue.  
Signed this 24th day of June 2014. 
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FOR CLERKS AND DEPUTY CLERKS OF THE PARLIAMENT 

PUBLIC SERVICE OFFICE HOLDERS INCLUDED IN THE SPECIAL DIVISION 



PART 6:  SUPERANNUATION ENTITLEMENTS 

6.1 General 

SECOND SCHEDULE – SENIOR LEGAL OFFICES 

 PART 1:  SALARY 

1.1 General 
1.2 Offices and salaries 
1.3 Salary packaging 

PART 2:  CLASSIFICATION FRAMEWORK 

2.1 General 
2.2 Offices and salaries 

PART 3:  MOTOR VEHICLES BENEFITS 

3.1 General 

THIRD SCHEDULE – COURT REGISTRARS 

 PART 1:  SALARY 

1.1 General 
1.2 Offices and salaries 
1.3 Salary packaging 

PART 2:  MOTOR VEHICLES BENEFITS 

2.1 General 

FOURTH SCHEDULE – DIRECTOR OF PUBLIC PROSECUTIONS AND DEPUTY 
DIRECTOR OF PUBLIC PROSECUTIONS 

 PART 1:  SALARY AND ALLOWANCES 

1.1 General 
1.2 Salary and allowances 
1.3 Salary packaging 

PART 2:  MOTOR VEHICLES BENEFITS 

2.1 General 



FIFTH SCHEDULE – CLERKS OF THE PARLIAMENT 

 PART 1:  SALARY 

1.1 General 
1.2 Offices and salaries 
1.3 Salary packaging 

PART 2:  MOTOR VEHICLES BENEFITS 

2.1 General 

SIXTH SCHEDULE – SOLICITOR GENERAL 

 PART 1:  REMUNERATION 

1.1 Remuneration 
1.2 Salary packaging  
1.3 Motor Vehicle benefits 

  



PART 1: INTRODUCTORY MATTERS 

This Part deals with some matters that are relevant to the determination generally. 

1.1 Short title 

This determination may be cited as the Special Division and Prescribed Office 
holders Determination No. 1 of 2014.  

1.2 Commencement 

This determination comes into operation on 1 July 2014. 

1.3 Content and intent 

(1) This determination provides for the salary, allowances and other benefits to be paid, 



(3) Where there is any inconsistency between this determination and the terms and 
conditions of the Public Service Award 1992 and the Government Officers General 
Agreement 2011, the conditions of service specified in this determination shall prevail 



FIRST SCHEDULE 

SPECIAL DIVISION AND PRESCRIBED OFFICE HOLDERS 

PART 1: SALARY 

This Part deals with the salary payable to a Special Division 



SPECIAL DIVISION CEOs 

Office Department or Agency Band Office 
Holder Salary 

Managing Director CY O'Connor Institute 4 J Scott $199,636 

Registrar 
Department of the Registrar, 
Western Australian Industrial 
Relations Commission 

4 S Bastian $216,804 

Director General Disability Services Commission 2 R Chalmers $339,723 
Managing Director Durack Institute of Technology 4 B Beevers $199,636 
Director General Education 1 S O'Neill $434,883 

Chief Executive Officer Education Services 3 R Strickland $258,277 

Director General Finance 1 A Nolan $396,343 

Chief Executive Officer Fisheries 2 S Smith $313,735 

Director Gascoyne Development 
Commission 4 S Webster $212,047 

Managing Director Goldfields Institute of 
Technology 4 K Doig $199,636 

Director Goldfields-Esperance 
Development Commission 4 Vacant $- 

Chief Executive Officer Government Employees 
Superannuation Board 2 H Rosario $336,519 

Director Great Southern Development 
Commission 4 B Manning $199,636 

Managing Director Great Southern Institute of 
Technology 4 L Rozlapa $199,636 

Director General Housing 

1  
(Review 

when 
vacant) 

G Searle $396,343 

Managing Director Insurance Commission of 
Western Australia 2 R Whithear $336,519 

Director Kimberley Development 
Commission 4 J Gooding $199,636 

Managing Director Kimberley Training Institute 4 K Dickinson $199,636 

Commissioner Mental Health Commission 
1  

(To be 
reviewed) 

T Marney $434,883 

Chief Executive Officer Metropolitan Cemeteries Board 4 P Deague $216,804 

Chief Executive Officer Metropolitan Redevelopment 
Authority 3 K Kinsella $258,277 

Director Mid-West Development 4 G Treasure $201,228 



SPECIAL DIVISION CEOs 

Office 



SPECIAL DIVISION CEOs 

Office Department or Agency Band Office 
Holder Salary 

Managing Director West Coast Institute of Training 4 M Hoad $199,636 

Chief Executive Western Australian Land 
Information Authority 3 M Bradford $270,374 

Director Wheatbelt Development 
Commission 4 W Newman $199,636 

Chief Executive Officer WorkCover Western Australia 
Authority 4 M Reynolds $232,058 

Chief Executive Officer Zoological Parks Authority 4 S Hunt $232,058 

 





PRESCRIBED OFFICE HOLDERS 

Office Department or Agency Office 
Holder Salary 

Assistant Commissioner 
Traffic & Emergency 
Response 

Western Australian Police Service N Anticich $209,199 

Assistant Commissioner 
Metropolitan Region Western Australian Police Service G Budge $209,199 

Assistant Commissioner 
(Business Technology) - Chief 
Information Officer 

Western Australian Police Service K Properjohn $209,199 

Assistant Commissioner 
Intelligence & 
Communications 

Western Australian Police Service D Bell $209,199 

Assistant Commissioner State 
Crime Western Australian Police Service C Ward $209,199 

Assistant Commissioner 
Professional Development Western Australian Police Service M Fyfe $209,199 

Assistant Commissioner 



Table:  3   Special Division Non-CEOs 

SPECIAL DIVISION NON-CEOs 

Office Department or Agency Band Office Holder Salary 

Public Trustee Attorney General 4 B Roche $224,452 
Executive Director, Courts and 
Tribunal Services Attorney General 4 R Warnes $209,199 

Executive Director Consumer 
Protection / Commissioner for 
Consumer Protection 

Commerce 3 A Driscoll $224,452 

Executive Director, WorkSafe / 
WorkSafe Western Australia 
Commissioner 

Commerce 4 L McCulloch $209,199 

Executive Director, Building 
Commission / Building 
Commissioner 

Commerce 4 P Gow $209,199 

Executive Director, Labour 
Relations Commerce 4 R Horstman $209,199 

Deputy Commissioner, Youth 
Justice Services Corrective Services 3 Vacant $- 

Deputy Commissioner, Adult 
Justice Services Corrective Services 3 S Maines $250,719 

Deputy Director General, 
Finance and Administration Education 2 J Leaf $276,985 

Deputy Director General, 
Schools Education 3 D Axworthy $242,809 

Deputy Director General, 
Building Management and 
Works 

Finance 2 Vacant $- 

Deputy Director General, Public 
Utilities Office Finance 2 R Challen $326,047 

Executive Director, 
Government Procurement Finance 3 R Alderton $224,452 

Commissioner of State Revenue Finance 3 W Sullivan $224,452 
Deputy Commissioner, Support 
and Capability 

Fire and Emergency 
Services 4 S Fewster $224,453 

Deputy Commissioner, 
Operations 

Fire and Emergency 
Services 4 L Bailey $224,452 

Deputy Director General Health



SPECIAL DIVISION NON-CEOs 

Office Department or Agency Band Office Holder Salary 

Deputy Auditor General 



PART 2: CLASSIFICATION FRAMEWORK FOR SPECIAL DIVISION 
OFFICES 

This Part deals with the classification framework applicable to Special Division offices listed 
in Part 2 of this schedule. 

2.1 General 

(1) Special Division offices listed in this Schedule have been assigned by the Tribunal to 
one of four classifications designated Band 1 to Band 4. 

(2) Each classification (Band 1 to Band 4) has a commensurate indicative annual salary 



 
Table:   5   Indicative annual salary (inclusive of annual leave loading) range for the 
classification of non-Chief Executive Officers in the Special Division of the Public 
Service 
 

Special Division non-Chief Executive Officers 

Band Annual Salary Range 

Band 1 Not applicable Not applicable 

Band 2 $276,985 $326,047 

Band 3 $224,452 $276,985 

Band 4 $187,957 $224,452 

 



PART 3: MOTOR VEHICLE BENEFITS 

This Part deals with the motor vehicle benefits paid or provided to 



(8) Should the officer choose to take cash in lieu of a motor vehicle supplied through 
State Fleet, it is not the Tribunal’s intent that this should result in additional 
government expense or an increase in the government fleet to provide transport for 
the office holder during business hours.  The office holder is not entitled to claim a 



 

(6) The method of determining whether an additional contribution must be made by the 
office holder or the surplus is to be paid to the office holder, shall be based on the 
notional lease cost to the Government of the vehicle sought (using the formula 
detailed below), compared with the relevant notional lease value determined for the 
benefit in this section.  The cost at the time of entering into the lease is applicable. 

(7) The notional value of the vehicle benefit must include the lease cost, Fringe Benefits 
Tax (FBT) and all other operating costs based on the relevant figure of nominated 
kilometres to be travelled annually.   The formula to be adopted in valuing the motor 
vehicle is outlined in Table 7 below. 

Table:   7   Value of a Motor Vehicle Formula 
Value of a Motor Vehicle = 
L + R + aD + FBT +I +LCT, where 
L = Lease payments 
R = Registration costs 
a = Running cost per kilometre



(3) Office holders unable to lease their choice of vehicle within the scope of the 
arrangements set out in this determination should elect to make their own 
arrangements to meet their personal transport needs. 

3.4 Cash value of the motor vehicle benefit 

(1) Where a person elects not to be provided with a motor vehicle through State Fleet 
he/she is entitled to the cash value being paid fortnightly as additional remuneration.  
The relevant cash value is to be determined in accordance with the following criteria: 

Table:   8   Cash Value of a M





 
4.2 Travel Allowances – Annual Leave Travel Concessions 

(1) Office holders listed in this Section are entitled to travel allowances in accordance 
with the Public Service Award 1992 (as at the date of this determination) and 
described in clause 23(10) of that Award as “Annual Leave Travel Concessions”. 

Table:  10   Travel Allowances – Annual Leave Travel Concessions 

Office Department or Agency Office Holder 

Director 



PART 5: HOUSING AND UTILITIES 

This Part deals with the housing and utilities subsidies paid or provided to 



5.2 Home ownership subsidies 
(1) Office holders identified in this section shall be entitled to applicable Government 

home loan subsidies which are aligned generally to the Department of Housing’s 
Home Ownership Subsidy Scheme for Government Employees in Regional Western 
Australia (November 2001).  

(2) The home ownership subsidy shall be payable for the benefit of the office holder up to 
the maximum specified in Table 12 below. 

(3) The subsidy shall be paid in accordance with and for the period specified in the 
relevant Home Loan Subsidy Agreement between the office holder and their 
Department or agency identified in Table 12 below. 

(4) Applicable FBT shall be paid by the office holder’s department or agency. 

Table:   12   Home Ownership Subsidies 

Office Department or Agency Office 
Holder 

Maximum 
Annual 
Home 

Ownership 
Subsidy  

Director Kimberley Development Commission J Gooding 

$9,100 

($175 per 
week) 

 

5.3 Electricity subsidies 

(1) Office holders listed in this Section shall be entitled to claim electricity subsidies as 
specified in Table 13 





PART 6: SUPERANNUATION ENTITLEMENTS 

This Part deals with the superannuation entitlements paid or provided to Office holders listed 
in this Schedule. 

6.1 General 

(1) Employer superannuation contributions are payable in accordance with the 
obligations applicable under the Superannuation Guarantee (Administration) Act 
1992 (Cth), the State Superannuation Act 2000 and the State Superannuation 
Regulations 2001 or the Fire and Emergency Services Regulations 1986, as the case 
may be, unless determined otherwise in this Schedule. 

(2) Superannuation contributions to the Gold State Super scheme are based on the 



Signed this 24th day of June 2014. 

 

 

 

 

 

 

 

W S Coleman AM C A Broadbent B J Moore 
CHAIRMAN MEMBER MEMBER 

   SALARIES AND ALLOWANCES TRIBUNAL 
 
  



SECOND SCHEDULE 

SENIOR LEGAL OFFICES 

Pursuant to section 6(1)(d) of the Salaries and Allowances Act 1975 the Salaries and 
Allowances Tribunal determines the remuneration to be paid per annum to the holders of the 
offices listed below and is as follows. 

PART 1 - SALARY 
This part deals with the salary payable to the holders of the offices listed below 

1.1 General 

The amount of a person’s entitlement to an annual salary shall be calculated on a pro rata 
basis in accordance with the proportion of full-time hours worked by an office holder. 

1.2 Offices and salaries 

(1) The salary is inclusive of annual leave loading.  

(2) A person holding more than one Special Division or Prescribed Office, shall receive 
remuneration for one such office only, being the office classified or remunerated at 
the highest level. 

Table:   14   Remuneration and Offices 

OFFICE DEPARTMENT 
OR AGENCY BAND OFFICE 

HOLDER 
Annual 
Salary 

State Solicitor Attorney General 1 P Evans $434,644 
Parliamentary Counsel Attorney General 1 W Munyard $434,644 
State Counsel Attorney General 2 Vacant $- 
State Counsel – 
Queen’s/Senior Counsel Attorney General 2 G Tannin SC $391,888 

Deputy State Solicitor – 
Queen’s/Senior Counsel Attorney General 2 R Mitchell SC $380,998 

Deputy State Solicitor Attorney General 2 J Young $370,265 
Deputy State Solicitor – 
Commercial  Attorney General 2 N Egan $370,265 

Deputy Parliamentary 
Counsel Attorney General 2 A Harvey $370,265 

Deputy Parliamentary 
Counsel Attorney General 2 G Jamieson $370,265 

Consultant State Prosecutor 
Office of the 
Director of Public 
Prosecutions 

3 Vacant $- 



OFFICE DEPARTMENT 
OR AGENCY BAND OFFICE 

HOLDER 
Annual 
Salary 

Senior Adviser, State 
Solicitor’s Office Attorney General 3 J O’Halloran $348,811 

Consultant State Prosecutor 
– Queen’s/Senior Counsel 

Office of the 
Director of Public 
Prosecutions 

3 L Petrusa $338,082 

Senior Parliamentary 
Counsel Attorney General 3 G Lwallo8(er)-1(al)]TJ
0 Tc 0 Tw 6.97 0 Td l

S e n i o r  P a r l i a m e n 0 6 P r y  



PART 2:  CLASSIFICATION FRAMEWORK 
This part deals with the classification framework applicable to the holders of Senior Legal 
Offices listed in Part 1 of this Schedule. 

3.1 General 

(1) Offices listed in this Schedule have been assigned by the Tribunal to one of four 
classifications designated Band 1 to Band 4. 

(2) Each classification (Band 1 to Band 4) has a commensurate indicative annual salary 
as specified in this Section.  The salary is inclusive of annual leave loading and no 
additional leave loading should be paid.  The salary is exclusive of other benefits 
described further below in Part 3 of this Schedule. 

(3) The Tribunal will review the classification of an office when that office becomes 
vacant and prior to a new appointment being made. 

Table:  15   Indicative annual salary (inclusive of annual leave loading) range for the 
classification of Senior Legal Offices 

SENIOR LEGAL OFFICES 

Band Salary Range 

Band 1 $405,614 $467,174 

Band 2 $340,474 $405,614 

Band 3 $272,234 $340,474 

Band 4 $225,000 $272,234 

 



PART 3 - MOTOR VEHICLE BENEFITS 
This Part deals with the motor vehicle benefits paid or provided to Office holders listed in 
this schedule. 

3.1 General 

The holders of the offices listed in this Schedule have an entitlement to the provision of a 
fully maintained leased motor vehicle for private use to the notional value of $22,650 per 
annum.  In all other respects, the motor vehicle entitlements set out in Part 3 of the First 
Schedule of this determination apply to office holders listed in this Schedule. 

 
 
  



Signed this 24th day of June 2014. 

 
 
 
 
 
 
 

W S Coleman AM C A Broadbent B J Moore 
CHAIRMAN MEMBER MEMBER 

   SALARIES AND ALLOWANCES TRIBUNAL 
 

  



THIRD SCHEDULE 

COURT REGISTRARS 

Pursuant to section 6(1)(d) of the Salaries and Allowances Act 1975 the Salaries and 
Allowances Tribunal determines the remuneration to be paid to the holders of the offices 
listed. 

PART 1 - SALARY 
This part deals with the salary payable to the holders of the offices listed below 

1.1 General 

The amount of a person’s entitlement to an annual salary shall be calculated on a pro rata 
basis in accordance with the proportion of full-time hours worked by an office holder. 

1.2 Offices and salaries 

(1) The salary is inclusive of annual leave loading.  

(2) A person holding more than one Special Division or Prescribed Office, shall receive 
remuneration for one such office only, being the office classified or remunerated at 
the highest level. 

Table:   16   Annual salary (inclusive of annual leave loading) for Court Registrars 
OFFICE ANNUAL SALARY 

Supreme Court  
Principal Registrar $334,950 
Registrar $296,620 
District Court  
Principal Registrar $311,947 
Registrar $293,113 
Deputy Registrar $284,319 

 

1.3 Salary Packaging 

The entitlement to salary packaging arrangements set out in Part 1 Section 1.6 of this 
determination apply to office holders listed in this Schedule. 



PART 2 - MOTOR VEHICLE BENEFITS 





FOURTH SCHEDULE 

DIRECTOR OF PUBLIC PROSECUTIONS AND  

DEPUTY DIRECTOR OF PUBLIC PROSECUTIONS 

Pursuant to section 6(1)(e) of the Salaries and Allowances Act 1975 the Salaries and 
Allowances Tribunal determines the remuneration to be paid or provided to the holder of the 
offices of the Director of Public Prosecutions and the Deputy Director of Public Prosecutions. 

PART 1 – SALARY AND ALLOWANCES 
This Part deals with the salary and allowances payable to the Director of Public 
Prosecutions and the Deputy Director of Public Prosecutions. 

1.1 General 

The salaries determined in this Part are inclusive of annual leave loading. 

1.2 Director of Public Prosecutions 

(1) The holder of the office of Director of Public Prosecutions is to be paid a salary of 
$479,327 per annum. 

(2) All other allowances payable from time to time are the same as provided to a Puisne 
Judge of the Supreme Court of Western Australia. 

(3) Pursuant to clause 2(a) of the Director of Public Prosecutions Act 1991 the Director 
of Public Prosecutions has the same annual leave, sick leave and long service leave 
entitlements as an officer of the public service. 

1.3 Deputy Director of Public Prosecutions 

(1) The holder of the office of Deputy Director of Public Prosecutions is to be paid a 
salary of $386,819 per annum. 

(2) All other allowances payable from time to time are the same as provided to a District 
Court Judge of Western Australia. 

1.4 Salary Packaging 

The entitlement to salary packaging arrangements set out in Part 1, Section 1.6 of this 
determination applies to the Director of Public Prosecutions and the Deputy Director of 
Public Prosecutions. 



PART 2 - MOTOR VEHICLE BENEFITS 
This Part deals with the motor vehicle benefits paid or provided to the Director of Public 
Prosecutions and the Deputy Director of Public Prosecutions. 

2.1 General 

The Director of Public Prosecutions and the 



Signed this 24th day of June 2014. 

 

 

 

 

W S Coleman AM C A Broadbent B J Moore 
CHAIRMAN MEMBER MEMBER 

   SALARIES AND ALLOWANCES TRIBUNAL 
  



FIFTH SCHEDULE 

CLERKS AND DEPUTY CLERKS OF THE PARLIAMENT 

Pursuant to section 6(1)(c) of the Salaries and Allowances Act 1975 the Salaries and 
Allowances Tribunal determines the remuneration to be paid or provided to Clerk of the 



PART 2 - MOTOR VEHICLE BENEFITS 

This Part deals with the motor vehicle benefits paid or provided to Office holders listed in 
this Schedule. 

2.1 General 

The holders of the offices listed in this Schedule have an entitlement to the supply of a fully 
maintained motor vehicle for business and private use. 

  



Signed this 24th day of June 2014. 

 

 

 

 

 

W S Coleman AM C A Broadbent B J Moore 
CHAIRMAN MEMBER MEMBER 

   SALARIES AND ALLOWANCES TRIBUNAL 
 

  



SIXTH SCHEDULE 

SOLICITOR-GENERAL 

Pursuant to section 4 of the Solicitor-General Act 1969 the Salaries and Allowances Tribunal 
determines the remuneration to be paid or provided to the holder of the office of the Solicitor-
General. 

PART 1 - REMUNERATION 
This Part deals with the remuneration payable to the holder of the office listed below 

1.1 Remuneration 

The holder of the office of Solicitor-General is entitled to remuneration of $586,349 per 
annum inclusive of salary, motor vehicle entitlement and superannuation.  

1.2 Salary Packaging 

The entitlement to salary packaging arrangements set out in Part 1 Section 1.6 of this 
determination applies to the Solicitor-General. 

1.3 Motor Vehicle benefits 

For the purpose of superannuation the notional value of the motor vehicle entitlements is 
$26,900 per annum.  In all other respects, the motor vehicle entitlements set out in Part 3 of 
the First Schedule of this determination apply to the Solicitor-General.  



Signed this 24th day of June 2014. 
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