


o
r\‘A Q

\ \
P8 - p-

ok
ce

d

40 - er-eve ek -

\

«r A

e
\

e q @

.
W e Do
\\ d

2 2066”8

re @ @
r< ,
ke q@<«

\

d

- \ \.A
\
< “r pe
o "

W - arpeer w
NN

ffere far @ & regq « .
d N \

B ). 80, 0.-02).-)
M2 A R



e < Q
\ \

&’ far « ver Q Q
LT\ \ o Qver « h - 2 r<@ -
\yk PN |." o d_

W
< frav 2 Pr(
‘ave ] m“ ¢ q .‘

\

\ \

"o a pare f\r\rwqrf\r'- qr
\

pcamc’ @ ave vir o Q™
\ \ \ \
<o ffere @ \r'- - p8  ve
s < { \ r war
\d d
O f <fa ver  fra
\ N f‘ \
e pe - \vv\r \r c  @ere ve, we
N L W \§ . .
v q @< cor . < av« fra
« > arfa Q oner- - re e o
'-Il.'-ru'-q\\ a crve & @ ‘oo Q-0 ha O@GpPraq oo
N d N d N N \ d
o q - ver-pa k .
\ \ S‘
o o po per af < ar far ca_ver f @ o @ '\ rel <
[ ) \ B e d o\ e
far Ai—k < ar pa <« 2020 202. <« w Ta@® o&f <« re¥

ot @ @ - cripre - o & afpcap-fra  ffere ke S‘r\ o o

cve @ ra AT \r,q‘\'-\ tee | eff "- < \r'-p'-r'-\'-‘q -« <
RIE Sahial) ‘e \'-vv\r - vr\ « '
\ \ d \

- o o PO @ fo -\p-\p \f v-r--u'-q”"-"-r,
creer-e a8 e farwa =, ) \" o e Are o re
recem \ N\ \ \ .

o <re-ee -, rel e ver -p-\p cOo  ecqe - W
d \ d d d \
ol
d
ore Q e O eo v DN g or war far « ver @
\ \ , oo d e d
\ <o . \vv-v-r We aQ &< Qkr - QW |
, dy 2o\ . \ ,
@<r p- ve af p-\p caf vere < @ < @ ¢ or aa rwar @ we
N\ \d o d d A N
CVver v« & © & \f < o A re .
d \ \
or T e
2 < ar o Q or
\ \ \

People of Diverse Sexualities and Genders Action Plan 2020-2025



/3




A & @< req re a Ghare o w

e L NP \ .
p-a@-af ver <« ¢« @ < @ ¢« er
vv\\'- ‘e o per o q O < @

\ \
L] Qr - ae vee pa k-
\ \ \

A @ far <2 L VN Q or-
< rhe e aw e ffav & - d
\

People of Diverse Sexualities and Genders Action Plan 2020-2025



L] L .4
2y © aa 2or rfarea or oo
\ \\ \ °
11 oW « her &f <« ver « 14, 2ear erw - @ < (1‘0! o q
o ‘& < ) NN o v A B\
& < @ Te or 4 N O far e cveae - dfpd <,
o o d N \ oo N
r<e « eqwe<" <@ ewere « af pre. < @ pear <« @
\ \ d \
< pa - o <r w <o af
et B vepre =

1.2 ﬁ_eve\p;" d'- e r- e o
off or- qwqr’-\fd\ pra. 4« <« <q
\ \

fe Il.'-wqr”‘q\op\r <.
\ \ \

\
- e6ee @

1. [ XNSEN T I\s < A prav- ee
\ \ \ v \ ‘
- Qo repar
\ . d \




A« f\raka “
\ \

v - rea ™

11 ) r<e <p0r @0 & A @ a -<r
\
%

rel & Q r<@ ’-.\W.r" - &

o -

c o < e 5. or \d
d d
A < re
1.2 c «fe@ < SEEETN (‘:A < @ haw
\\ \

People of Diverse Sexualities and Genders Action Plan 2020-2025

/6



/7



2 A re e
e\ e
J

A & f\rak’w “
\ \

2rav - opprapre -  pear ar \vvmrd r« av e @
21 Rer <rw \p'— « < p& ¢ v o« 2. 1\_'—V'-\qo o ve \\r'- \%d LN \
) ) \ . \ . e \ \
pray «r @ cwWaIl 4@ re  jak ke re r < ,re o war far «
o' 7 af ver « Qe e B pre <. d VA
\d d d

-".'-‘ £l \’- - <@
22 «r w\ < Pe <@ e '-pr{)‘rc

\ \ o \
pray «r a- r< Pr\A re oear
p;\\pd'. af \\/'.r c v o < @ S or
vood d d

People of Diverse Sexualities and Genders Action Plan 2020-2025




/9

<o fra

\d

- ap
[ |

orevewfar <2k
\



>
p
—n
£
Ko
PN
o

o e

A F= kecre « pae f\r < ree \ \f

ve @ eofc wgr pe < f\r p-q. \f
ver e « @ <« @ o o
d
2 - far < crq qcre < far rea
\ U d \
L] ore < e pr\v <er
\ pe pe e #\r q’f \f--
f o ™ <.
\\ d
i

qppr\prq che qvq r

r--\r-q-rq o ra - \-
d \

I

People of Diverse Sexualities and Genders Action Plan 2020-2025

/10






4 ﬁ\ d\\’. “hre <

A« f\rak’-/
\ \

‘\

. . . .
cpar Orx re ore -
N M{ \rc\l reoar prre & - pe hh BN e ve are @ @ ve
o re o a- ree are ve o effaf ver« < @ Ve « er
M - via - far effef ver « Ve C r @ q (]
e - @ 2oy \do < e aa o rrepar .
\ \

’-v’-rg Q-Srf\r o d-;&‘r'-'- S d o
Ln d \

chre <
12 cchre @ pra & Ve “
war po < oS epar - .
A N\ . o\
p-\p-\fdv-r - @ <« @ d < d-r
(g*-tr-"-r\ e g oae il
Q 49 e RBp q\. o <rp adioa
e @ ak @@ tar 2re '-.1\_0 ).
\ d N
" ‘\ ‘\Pr\? T \\ ..
far o <@ o o ver ener .
‘\ d \\ d d

d

\

People of Diverse Sexualities and Genders Action Plan 2020-2025 /12



Principles
o Ok - prav- «
\
war far « ver f @ q
\ \ \
‘rv; kb frer @<
DEXP. N oo
d \
Leadership

2 < arce o ere
vll,'-ﬂvq\ﬂ'- W e @ <«
> e® ‘e o
o fve elave <
\ \
war far « ver f @ o,
o <o o' crq qcre
eppree ‘d 1 e e

N \ \
[} orel -
d

\

Collaboration
2 - \r:ik- « war
\*- or \ prqv-dv;r \
= I.\ - \ Q - e

\ \ ‘
or-k- jorel -
Accountability
- <o af-0 @k
o 1\
< ar - o a O)-<
far  wrav ™ var far -

der £ e NN
| N

Cultural inclusion

@k < ar @
re Ve
war @@ - w r- effer-
|o\|0\r < o ve < far

\dd d
“r rhqq W ere

d*-r ore d Ver

oWere,

Monitoring performance

q e - I'\\ &

r (| ver
N'IO\ dd -
ree < far @ \ Q< "4
] < Q \ \ W

. e <
N \r |or re :qu -
L ¢ o po
QO - W k '-\r'-P‘r «
r\&\ « aeaf = s
\ \
o oArrepar @ o “r
war far «repar *‘\
\ \ \
-l - rel ‘:A

[\ O W war
\ \ \
wW - o < \\‘,vr \
< f @ ref Crepar S
d.au [ e req re
o'ra Y e > o far
\ 2 \
< fe ver r .
« dd “*

o”
v

[ =

-
r

Data




