Transitioning to the next context

Transitioning to the next context is about your ability to meet the
requirements of the higher context and enact them.

This guide:

supports Building Leadership Impact and the conditions for positive change: Personal



/organisation/public-sector-commission/building-leadership-impact
/government/publications/transition-shifts-challenges-and-support-matrix

describes the challenges that may be faced and outlines how your manager can support you
to transition.

To ensure you are ready to consider a transition, ask yourself:
When | read what is required of me at the higher context is it achievable?
Can | personally commit to making those changes to my behaviour? Why/why not?
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